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Jerry Bernhart, president of Bernhart Associates Executive Search,
recently gave us his thoughts on DM compensation in today's hiring market.

It's true that the happily employed rarely are enticed away by a fatter
paycheck alone. Still, compensation packages play a bigger part in the
interviewing and hiring process than ever before. Remember the old days?
Top candidates were doing well if they got just one solid offer. Now multiple
offers are almost the norm.

If a DM firm's owner or manager wants to stay competitive, they must be
realistic about what they'll have to pay for top talent.

A recent placement Bernhart made provides a textbook example of market
forces at work. The candidate had been at his current company since 2002.
Two years ago the firm was acquired, resulting in layoffs and a one-year pay
freeze. He estimates in the last four years his salary increased about 16%,
which works out to 4% annually.

“I have some catching up to do,” he said. “Most of my peers are now making
more than I am.” And catch up he did, joining a new company at a 20% pay
hike.

Some folks looking to make similar jumps find themselves at odds with HR
departments that still peg salary ranges to benchmarks based on outdated
information about the direct marketing labor market. What can managers do?

Instead of paying what others get internally, pay what the individual can
get elsewhere.

Break the rules to hire top performers. Even if an exceptional candidate's
salary demands exceed what a manager's company is willing to pay, there
are more ways to step up to the plate.

Get creative. Consider offering bonuses, extra vacation, flex time, ongoing
training and tuition reimbursement.

DM firms must be realistic about what they'll have to pay.' — Jerry
Bernhart

Enter Keywords advanced search

Advertising | Contact  Us | Multichannel Merchant Magazine | DM Buyer's Guide | E-Newsletters | Subscribe



02/18/2007 02:36 PMDM Compensation in Today's Hiring Market

Page 2 of 3http://directmag.com/financial/marketing_buck_starts/

:: view all categories

Get free access to more than 50,000 list data cards - one
of the most comprehensive databases in the industry. 
>> Search Now

DIRECT Buzz
Blog
Webinars
Buyer's Guide
Calculators

JobZone
ListFinder
Promo
Calendar

Research
Store
E-Newsletters
Print Magazine

A panel of professionals
answers your questions.
Submit your questions.

Luc Vezina

Email
Marketing

Become an Expert

More Info

This Month in Direct Magazine

Back to the Start
LEAD GENERATION HAS long been the
name of the game in business-to-
business. The lengthy, complex decision
cycles that precede most B-to-B
purchases and the relatively high cost of
many products have led marketers to
believe...

Creative Differences
Business-to-business and business-to-consumer e-mail
campaigns require vastly different creative tactics to drive
the highest response, according to a report by e-mail
service provider Silverpop.

 



02/18/2007 02:36 PMDM Compensation in Today's Hiring Market

Page 3 of 3http://directmag.com/financial/marketing_buck_starts/

See Full Nov. Issue 

Back to Top

Browse Issues

February 1, 2007 January 1, 2007 December 1, 2006 November 1, 2006 Oct. 15, 2006 Oct. 1, 2006 September 1, 2006

Browse Back Issues Select an Issue

Browse E-Newsletters

View Sample | Subscribe View Sample | Subscribe View Sample | Subscribe View Sample | Subscribe View Sample | Subscribe

© 2006 Prism Business Media Inc. Home | Prism Business Media | Contact Us | For Advertisers | For Search Partners | Privacy Policy


